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INCLUSIVE AND SUSTAINABLE
NATURAL RESOURCE MANAGEMENT
Live & Learn Environment Education

and IWDA, Solomon Islands

Gabrielle Halcrow, Overseas Program Manager

In the Solomon Islands, environmental systems are under
immense stress from logging, pollution, population
demands, changes in fishing practices and marine harvesting.

With the increasing influences of larger cash-driven industries

such as logging, and the individual returns this offers, there

is pressure on traditional collective decision-making and
leadership. In a context of rapid change, communities are
finding it difficult to reach agreement on sustainable use of
resources. This is negatively affecting the quality of life of
Solomon Islanders, putting further pressure on women'’s lives.

Land in the Solomon Islands is highly valued and is at the centre
of identity and culture. In significant parts of the country, land
ownership is matrilineal, with women traditionally respected as
landowners and consulted on land decision-making. However,
this is changing with changes to land tenure associated with rapid
moves towards a market economy and the presence of large-
scale logging and extractive industries. Women's status is being
negatively affected, as is their involvement in decisions about
the management and use of natural resources that are central
to well-being and livelihoods.

IWDA has just embarked on an exciting new initiative with Live

& Learn Environment Education in the Solomon Islands as part
of the AusAID-funded five-year Solomon Islands NGO Partnership
Agreement (SINPA). Building Community Resilience: Inclusive
and Sustainable Natural Resource Management builds on the
learnings and relationships from the last five years working on the
Community Learning and Action Network project (CLAN). The new
project will integrate gender in community-based natural resource
management in four provinces in the Solomon Islands particularly
impacted by logging. The aim is not only to achieve direct
outcomes for communities but to work closely with a mainstream
environmental NGO to demonstrate how consistently thinking
about and addressing the concerns, needs and priorities of both
women and men helps to achieve better development outcomes.
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Village of Hundo, Western Province: women'’s voices in the design process.

Pairs of male and female facilitators based in each province, working
together, will play a key role in building support for more inclusive
processes and finding strength in traditional decision-making.

A detailed design and consultation process is currently underway,
informed by participatory research involving a gendered analysis of
the main factors and potential strengths in community and partners’
perceptions about inclusive and sustainable natural management
opportunities. As women in Western Province told us, "“Before
logging, women were strong with the land. While men have always
spoken on behalf of the women, we were consulted and our
collective needs respected. Now, with money and developments the
men make the decisions without us and there is less respect for the
chiefs. There are now many land disputes, there is violence and our
environment is being destroyed”. The men have also reflected on
this change and the need to take women with them on decisions.

Women have major responsibilities for food collection and
production as “Mothers blo ground”. They have knowledge
about forest product use and growing patterns, and collect
forest products for domestic and medicinal uses and ecologically-
based livelihoods. But rapid change has increased the demands
on women and undermined traditional processes that may
have provided strength and respect. Increasing women'’s voices
in decision-making about the environment is an end itself and
a key strategy in developing more inclusive and sustainable
natural resource management that meets the needs of the
whole community — for the long term.



MID-YEAR TAX APPEAL

There is still time to donate to our mid-year tax appeal
to assist women in developing countries to have their
voices heard in decisions affecting their lives.

To continue our education programs on the Thai-Burma
Border, IWDA needs to raise $100,000 by 30th June.

Thanks to your support women from the refugee camps
on the Thai-Burma Border have the opportunity to study
community development and leadership skills. This is making
a real difference in their lives.

The short-term goal is to empower the young women
participating in the program. In the long-term, this will create
a group of capable and confident young women to represent
their people. These young women are already agents of change.

To ensure you are eligible for a tax deduction this year, please
make your donation before 30 June 2009. Your support will
help IWDA work with local women in developing countries
to make a positive change in their lives.
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ABOUT INTERNATIONAL WOMEN'S
DEVELOPMENT AGENCY (IWDA)

IWDA is an Australian non-profit organisation that
for over 20 years has been creating positive change
for women and their communities. Our practical and
rights-based projects directly address poverty and
oppression in developing countries.

We work in partnership with women from local
communities, supporting their innovative responses to the
issues they identify as most critical in improving their lives.

In the period 2008-13, IWDA will pursue the
following goals in six key areas:

\ l/
“® |ivelihood and economic empowerment

::91\: safety and security
::9'5 social, physical and mental health
87 education

@ cnvironmental sustainability

“® civil and political participation.
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Naw Thi Thi Han, a
student at Emerging
Leaders School on the
Thai-Burma Border.

LETTER FROM THE EXECUTIVE DIRECTOR

All over the world, on International Women'’s Day on March 8,
communities celebrated women and their contributions to
their families and communities. For our partners, this was
also an opportunity to raise awareness about women's rights.
In addition, our annual fundraising event Feast was a great
success, thanks to the fantastic participation of female chefs,
winemakers and entertainers ... and thanks to our guests.
Thank you for your commitment. Even if times are difficult
because of economic uncertainty, it was heartening to feel
the supportive and generous mood focussed on empowering
women in the Asia-Pacific.

Women in developing countries are already amongst the most
vulnerable, with the global economic crisis, they will suffer greater
negative impacts. As many work in unskilled labour they are often the
first to lose their jobs. In the Asia-Pacific region, the ILO (International
Labour Organisation) estimates that 22 million women have already
lost their jobs in the manufacturing sector alone. The burden on
women will get worse. In addition, economic downturns can bring
rising crime rates including abuse and violence against women. In this
climate it is more critical than ever that our programs continue and
build the skills of women to tackle these new challenges.

Unfortunately, while | am writing this letter, Fiji and Thailand are in
the middle of a political and social turmoil. In Fiji, IWDA is particularly
concerned at the lack of media freedom, and the safety and security
of broadcast volunteers and rural correspondents working with our
partner agencies.

The government’s abrogation of the nation’s constitution effectively
removes the Bill of Rights, raising serious concerns about the safety
and security of citizens and the government’s commitment to
meeting international human rights commitments.

During times like this, it is important that we continue to provide
women support and solidarity in order to prevent abuse and
violence. Our thoughts are with all women, their families and
communities suffering from these situations.

Women are vital agents of change and in conjunction with our
partners our programs continue to make a difference in their lives.
Thank you for your ongoing support, it is deeply appreciated.

4 Jane Sloane,
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Caterets women dancing 3 Judith, Tinputz woman
a traditional dance participant

THE CATERETS ISLANDERS: CLIMATE
CHANGE IMPACTING OUR NEIGHBOURS

The Caterets Islands are islands off the coast of Papua New
Guinea. Their population is one of the first to be impacted
by rising sea levels caused by global warming. Food crops
are no longer able to be harvested, and Huene, one of the
islands, has been cut in two. In 10 to 15 years, the islands
will be mostly un-inhabitable and, as a consequence, over
3 300 islanders will have to relocate to Bougainville. The
Tinputz communities on the mainland will have to share
their land with the islanders.

This situation is particularly challenging for Caterets women
as they are not only the providers of food crops but also the
traditional custodians of the land. This increases the pressure
they experience with these changes as they are highly dependent
on local natural resources for their livelihood. So, when the fresh
water is too salty to be drunk or crops have been destroyed,
the only thing they can offer to their families is young coconut.

Our partner, Ursula Rakova, Head of Tulele Peisa, knows that
Caterets Islanders need to move to survive. “If at least | had
some money to carry stone from Bougainville and build up sea
walls around the Caterets Islands, | will do that. But | know it

is impossible because even if | do that, the sea will still rise.”
Tulele Peisa coordinates the relocation of the islanders and is a
link between Caterets and Tinputz communities to facilitate the
integration of climate change refugees. With IWDA, Tulele Peisa
runs a project that aims to provide space for young women'’s and
men’s voices to be heard on environmental, social and natural
resources issues and promotes cross cultural understanding in
preparation for the relocation process.

At the end of 2008, 30 young women and men from Caterets
and Tinputz travelled to 15 locations in Bougainville to share
their stories, experiences and to raise awareness on the effects
of climate change on the Caterets. Through training sessions,
these young women and men improved their speaking skills
and became ambassadors for their communities. The ‘speaking
tour’ built their confidence, skills and knowledge.

In addition, through advocacy, traditional songs and dances, this
project acknowledged different cultural backgrounds. This will
be crucial to enable the two communities to live harmoniously.
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Regina and Jackie, Caterets women

As a result of three weeks of intense travelling together, the young
speakers built strong relationships and spoke very positively about
how they have connected and made friends amongst the group.
After the tour, two representatives from Tinputz asked to visit the
Caterets Islands and experience the life of islanders first hand.
Through this, they will truly understand the situation and feelings
of the young Caterets.

This speaking tour has made a real and positive change in the
minds of the Tinputz community. For instance, during the tour,
the Tinputz communities donated live chickens, clothes and food
for the young people to take home. In addition, a traditional chief
and landholder of Teopasino, a plantation on the coast of Tinputz,
asked Tulele Peisa to arrange to have two families relocated to
Teopasino. Finally, a stronger alliance has been built between the
Carterets and Tinputz. A woman chief from Teobun said: “| did
hear about the situation on Carterets but was not willing to give
land (...). When | saw these young people all connected in mind
and spirit and speaking out in union with each other, | retract from
my thoughts and will welcome our Carterets people when they
come to Tinputz.”

IWDA is proud to work in partnership with Tulele Peisa, working
to address the impact of climate change.
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HERSTORY

Elisabeth Tongne Kaupun, Wide Bay Conservation are also needed in making-decision. It is also learning from other
Association (WBCA), Papua New Guinea (PNG) women and having more information of what is happening

. . ! , ) around them, so they are able to make informed decisions.
WBCA is running a series of forums that aims to increase

women’s voices and decision-making in land use and During these forums, what has been your biggest
sustainable development at the community, ward and local achievement?

government level of Pomio District, PNG. We had the chance
to interview a dynamic and inspiring woman.

Elisabeth Tongne Kaupun graduated as a community school
teacher and then decided to work in the field in Pomio district.
In 1997, she joined the Wide Bay Conservation Program when
it was under East New Britain Sosel Eksen Komiti. In 2004,
she became the leader of Wide Bay Conservation when it
was registered as an Association.

Why did you decide to become the leader of WBCA?
The program came from the community, | thought it was
my obligation to try and to continue to facilitate what people
wanted and then find ways how | can get people interested
in what we are doing.

In traditional society, how were women linked to the

land? And what is happening nowadays?

In traditional society, women were seen as having the power
in relation to the land and resources and having the power
to sustain life within the clan.

With the modern culture women are losing their power over
the land. Women do not have access to information about
their rights and they don’t know how to speak out. There is
no space for women to talk about all these things because
they feel that men are more powerful and that men have
the power to make decisions.

What kind of changes to you expect these forums
would have on women?

| think one the main things is for women to have more
confidence to ask, to question the processes of development

and find their own way to get men to understand that women

www.iwda.org.au DONATION HOTLINE 1300 661 812

My biggest achievement is that we were able to get the men
elders to come and speak to the women about what were
women’s places in traditional society and how they were
treated equal as men.

What advice would you give to other women?

My advice to all women that we are all human and the feelings
we face are faced by all humans, women and men. We need
to find ways of how we can work together as a team.

My advice is to understand our strengths and our weaknesses
and to find out how we can work better to improve the
weaknesses and to share the successes with others. And finally,
how we can link together to build a stronger group of women
able to work with men.
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Elisabeth Tongne Kaupun
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BRING THIS NEWSLETTER
TO YOUR WORK AND
SHARE THESE STORIES!
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International Women'’s Development Agency is a signatory to the Australian Council for International Development (ACFID) Code of Conduct which defines
minimum standards of governance, management and accountability for non-government development organisations. Adherence to the Code is monitored
by an independent Code of Conduct Committee elected from the NGO community. Our voluntary adherence to the Code of Conduct demonstrates our

menmany  COMMitment to ethical practice and public accountability. More information about the ACFID Code of Conduct can be accessed at www.acfid.asn.au

MAKING THE INVISIBLE VISIBLE:
GENDER IN WATER AND SANITATION
INITIATIVES IN THE PACIFIC

Women play key roles in the provision, management
and safeguarding of water in their communities. Their
exclusion from development processes denies them their
rights, can reinforce existing gender inequalities and
reduce aid effectiveness.

The water and sanitation sector has historically focussed
on infrastructure and technical expertise. Gender equity
is a vital consideration in and also an often unrealised
potential outcome from improving access to water and
sanitation. In order to meet the needs of women and men
and advance gender equity, it is essential to bridge the gap
between policy and practice on gender.

IWDA will undertake a two-year research project in partnership
and led by the Institute for Sustainable Futures, of the University
of Technology, Sydney working with World Vision Vanuatu

and Live & Learn Environment Education and IWDA, Solomon
Islands.

The research will explore the strategies, steps and activities that
are working to promote gender equity in, and through, water
and sanitation programs. It will also examine how learning’s
can be applied to other situations and how success can be
effectively measured. Qualitative and quantitative methods
will be employed, first at NGO staff level, then at community
level with women and men, and finally with the community
as a whole. The methodology will also take account of cultural,
social, logistical and practical considerations to facilitate the
inclusion and active participation of women and men.

The research aims to support our partners and the wider
sector to understand the results they are looking to achieve
and potential pathways in integrating gender through
contextualised case studies and practical tools.
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A FEW WORDS FROM
OUR PRESIDENT

We are delighted to announce that Her Excellency
Ms Quentin Bryce AC, Governor-General of the
Commonwealth of Australia, has agreed to be the
Patron of IWDA.

Her Excellency Ms Quentin Bryce AC is a wonderful
role model, her career a succession of firsts; one of
the first women to be accepted to the Queensland
bar, the first woman to be a faculty member of the
Law school where she studied and the first woman
to be appointed to the position of Governor-General
of Australia. To have Her Excellency Ms Quentin
Bryce AC as a Patron of IWDA is a great honour

and we look forward to this ongoing partnership.

Thank you also to all those who attended IWDA
Feast 2009 and to the chefs, winemakers and
entertainers who so generously donated their time,
talent and produce. It was a wonderful night of
female camaraderie, entertainment, great wine
and delicious, inventive and inspiring food. The
event raised over $26,000 which will be used to
support IWDA's programs aimed at empowering
women in the Asia-Pacific. The support shown really
does make a difference to the lives of women in
developing countries.

Coleen Clare,
President
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CHALLENGE FOR CHANGE 2009:
THE GREAT OCEAN WALK

Three days to enjoy one of the most spectacular coastlines
while supporting women and their communities in the
Asia-Pacific!

Our new Challenge for Change will take place on 13-15
November 2009 along the 91 kilometres of the Great Ocean
Walk near Apollo Bay, Victoria. The walk will take you to
breathtaking scenery, deserted wild beaches, and giant
mountain ash forests. In addition, you will see prolific bird
life along the walk and the trail is rich with wildlife as the
Otway national park is home to over 60 threatened species.

This a fantastic opportunity to make a difference!

By participating, you will help to improve women'’s lives
in the Asia-Pacific by raising money to support IWDA
projects. Women are agents of change, when they benefit,
they will share with their family and community.

The Great Ocean Walk costs $795 and you will have a fundraising
target of $795. You have the choice. You can fundraise all the
monies or you can pay $795 and fundraise $795.

For more information, call us on 1300 661 812 or visit our
website www.iwda.org.au, for more information.

The Great Ocean Walk: get involved!

When  13-15 November 2009 — 3 days walk

Where The Great Ocean Road, from Blanket Bay
to Wreck Beach, Victoria

Cost $795 and fundraising target $795

INTERNATIONAL WOMEN'S DAY 2009

Around International Women's Day 2009, IWDA's supporters
ran activities to celebrate women and to make a difference

in the lives of women in developing countries. Here are some

examples of our loyal supporters!

HOBART

Hobart held a Soiree thanks to the support of Yabbo Thompson, Jane
Bange and Women Tasmania. Renae Davies, IWDA Overseas Program
Manager, spoke about the Young Women'’s Leadership School and

(
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FEAST 2009 — A WONDERFUL NIGHT w
OF WOMEN, WINE AND SONG!

IWDA Feast was an inspiring and thoroughly
enjoyable night for all involved, raising vital funds
to support the work of IWDA with women in Asia
and the Pacific. Held at the Grand Hyatt Hotel in
Melbourne, guests enjoyed meals from 19 wonderful
female chefs accompanied by the wine from 13
outstanding female winemakers.

Many thanks to everyone who showed their support
through attendance at the event, generous donations
from many local businesses, time and produce kindly
donated by the fabulous chefs and winemakers, and
to our principal sponsor Holding Redlich. The event
raised over $26,000 for our projects with women

in developing countries.

Thanks also to the other talented women involved,
Lindy Burns as MC, comedian Denise Scott, singer
Deborah Conway, sommelier Zoe Ladyman, auctioneer
Katie Smith and circus performer Christy Flaws.

If you would like to host your own feast@home or
feast@work, please call us on 1300 661 812 or visit
our website www.iwda.org.au for more information.

wi faast

Without women, we all go hungry

MELBOURNE

IWDA raised awareness about women’s issues in developing

countries by speaking in schools and universities. In addition,
IWDA had a stall at QVWC (Queen Victoria Women Centre)

to promote IWDA's work and projects in the Asia-Pacific.

SYDNEY

Sydney women celebrated IWD and the work of IWDA at The
Grind, a Norton Street café. The small but enthusiastic crowd
of 45 raised over $1500 and enjoyed catching up over coffee
and breakfast before heading off to the IWD march. “It was a
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women’s capacity building projects on the Thai-Burma Border. About 45
people attended including Paw Htoo, recently arrived to live in Australia
from a camp in Thailand. Jane and Yabbo also held a delicious breakfast
in Yabbo's home on 8th March with about 30 women attending. Both
events raised funds and increased awareness about IWDA.

Thank you Yabbo Thompson and Jane Bange!
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pleasure to all meet up again and make a contribution to IWDA
work.” Thank you Kathryn Couttoupes!

NATIONAL AUSTRALIA BANK
Many thanks to all the enthusiastic employees at NAB who sold
over 1000 Kachin pins!
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